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TEMPORARY CONSULTANT NEUROLOGIST
Ref. No.: M23/065
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#TUHworkingtogether
JOB DESCRIPTION

TEMPORARY CONSULTANT NEUROLOGIST
37hrs Tallaght University Hospital (2 posts)
Reference No:  M23/065
Tallaght University Hospital (TUH) is one of Ireland’s largest acute teaching hospitals, adult, psychiatric and age-related healthcare on one site. The Hospital has 450 adult beds with over 3,500 people on staff and more than 60 different nationalities represented. The Hospital is a provider of local, regional and national specialties. It is a designated trauma unit incorporating the National Pelvic and Acetabular Unit, a regional Urology Centre and the second largest provider of renal dialysis services in the country.   
One of the two main academic teaching hospitals of Trinity College Dublin -  TUH specialise in the training and professional development of staff in areas such as Medicine, Nursing, Health and Social Care Professionals. TUH is part of the Dublin Midlands Hospital Group which serves a population of over 1.2 million across seven counties. 

The Hospital is an exciting and dynamic place to work, in the midst of implementing a new hospital strategy, the team have already delivered on the opening of a new Renal Dialysis unit, Reeves Day Surgery Centre, a step down facility in the community, a new ICU and the development of a supraregional Endometriosis Service. It is an exciting time to join the TUH team and one of Ireland’s main teaching hospitals with so many plans to enhance patient care. The Hospital believes in investing in their team and offers excellent education and research opportunities.

A full overview of TUH is available on www.tuh.ie/aboutus
ELIGIBILITY REQUIREMENTS

1) Professional Qualifications and/or experience

Registration as a Specialist in the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council in Ireland in the Specialty of Neurology. 
2) Health

A candidate for and any person holding the office must be fully competent and capable of undertaking the duties attached to the office and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.  Appointment to this post is subject to receipt of satisfactory Occupational Health clearance.  

National policy as detailed in the document “The Prevention of Transmission of Blood-Borne Diseases in the Health-Care Setting” dictates that all health care staff involved in exposure-prone procedures (EPP) should be screened for markers of infectivity of Hepatitis B and C.  Agreement has been reached between the Health Service Executive and the Medical Unions where all medical staff must be compliant on or before 1 April 2009.

3) Character
Each candidate for and any person holding the office must be of good character.  Appointment to this post is subject to receipt of satisfactory references.

4) Age

Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation Miscellaneous Provisions) Act, 2004).  A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms in the office occurs.

5) An Garda Síochána (Garda) / Police Clearance:

Arrangements have been introduced, on a national level, for the provision of Garda clearance in respect of candidates for employment in areas of the Health Service where it is envisaged that potential employees would have substantial access to children or vulnerable individuals.  Where candidates are appointed and have worked outside of jurisdiction, current Police clearance is required.

PARTICULARS OF OFFICE
1. The posts (x 2) are Temporary on a Public Only Consultant Contract 2023, with a commitment of 37 hours at Tallaght University Hospital.

2.
Remuneration:

Remuneration is in accordance with the salary scale for the specified Type Contract, as approved by the Department of Health Children

3.
Duties:

The successful candidate will perform such duties as are outlined in the attached accountability statement.

4.
Superannuation / Pension Arrangements and Retirement Age:

Age restriction shall only apply to a candidate where he/she is not classified as a new entrant.  “Under the Public Service Superannuation (Age of Retirement) Act 2018, any candidate who turns 65 on/after 26th December 2018 has a compulsory retirement age of 70.” A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed applications in the office occurs. New entrants no longer have a compulsory retirement age, whereby their continued employment is conditional upon capacity and conduct. 

There are three superannuation schemes currently in operation for staff in Tallaght University Hospital:

(1) 
Voluntary Hospital Superannuation Scheme (Non-New Entrant)  

(2) 
Voluntary Hospital Superannuation Scheme (New Entrant)

(3) 
Single Public Service Pension Scheme

Please read carefully the summary of the criteria for the three superannuation schemes below. This will assist you in identifying which scheme membership is applicable to your employment circumstances.

(1)
If you have been continually employed in the public service prior to the 1st April 2004 and you have not had a break in service of more than 26 weeks, you will be included in the Voluntary Hospital Superannuation Scheme (Non-New Entrant) with a Minimum Retirement Age of 60 and a Maximum Retirement Age of “70”.

(2)
If you have been continually employed in the public service post the 1st April 2004 and you have not had a break in service of more than 26 weeks, you will be included in the Voluntary Hospital Superannuation Scheme (New Entrant) with a Minimum Retirement Age of 65. There is no Maximum Retirement Age.

(3)
If you have commenced employment in the public service as a new entrant or you are a former public servant, returning to the public service after a break of more than 26 weeks, you will be included in the Single Public Service Pension Scheme effective from the 1st January 2013 with a minimum retirement age of 66 (rising to 67 and 68 in line with state pension changes).  The maximum retirement age under this scheme will be age 70.

5.
Pay Related Social Insurance (PRSI):

Please note that the Class A rate of PRSI contributions will apply to persons appointed to pensionable health service officer posts on or after 6th April 1995 unless:

(a) any such person is immediately prior to appointment servicing elsewhere in the public sector in a position in respect of which she/he is paying Class B, C or D rate of PRSI contribution, or 

(b) any such person is serving with an agency to which the Local Government Superannuation Code, the Voluntary Hospitals Superannuation Scheme, or in the case of Medical Officer posts, the Nominated Health Agencies Superannuation Scheme applies on the 5th April 1995 and is paying a full PRSI (Class A) on that date and without a break in employment, is subsequently appointed to a pensionable health service officer post.

6.
Probation:

a) Appointment is dependent upon the satisfactory completion of a probationary period

7.
Leave, Holidays and Rest days:

a) All leave or planned absences, other than those described under (e) and (f), must have prior approval from the Clinical Director or, in his/her absence, the Chief Executive Officer.

b) Leave and absences from work will normally be planned and scheduled in advance in conjunction with the Clinical Director or, in his/her absence, the Chief Executive Officer.  Leave will be approved by the Clinical Director / line manager or, in his/her absence, the Chief Executive Officer in line with agreed rota and service requirements and notice is required in accordance with the Employer’s policy. 

c) Annual Leave: The Consultant’s annual leave entitlement is 30 working days per annum (pro-rata) and as determined by the Organisation of Working Time Act 1997. 

d) Public Holidays Entitlement:

Public holidays shall be granted in accordance with the Organisation of Working Time Act 1997 as follows:

i) In respect of each public holiday, an employee’s entitlement is as follows:

(1) a paid day off on the public holiday; or

(2) a paid day off within the month; or

(3) an extra day’s annual leave; or

(4) an extra day’s pay

as the Employer(s) may decide

e) Sick Leave:

The Consultant may be paid under the Sick Pay Scheme for absences due to illness or injury.  Granting of sick pay is subject to a requirement to comply with the Employer’s sick leave policy.  
f) In addition, the Employer(s) may grant leave with pay for: 

1. continuing education or attendance at clinical meetings of societies appropriate to the Consultant’s specialty of not more than seven days in any one year excluding travel time.

2. attendance at courses, conferences, etc. approved by the Minister for Health and Children and which the Employer(s) is satisfied are relevant to the work on which the Consultant is engaged. 

3. World Health Organisation or Council of Europe Fellowships. 

On-call payments and benefits
g) If the Employee is for the time being working on a roster pattern that involves on-call work, the Employee will be remunerated for on-call work, and/or may receive paid rest days arising from onerous on-call schedules, in accordance with such arrangements as the Employer and/or the Department of Health may from time to time agree for employees in the same category as the Employee.

“B” factor on-call payments
i. “B” Factor payment will apply for extended duty (on-call) liability. Payments will be as set out from time to time in the Department of Health Consolidated Salary Scales.

“C” factor on-call payments
ii. The Employee will be eligible for payments on a per call-out basis for the provision of on-site services when the Employee:

1. is rostered for on-call duty and is contacted by another medical practitioner/hospital manager/the senior nurse on duty in the hospital or other member of staff specifically designated for that purpose, and attends on-site to perform clinical work of an emergency or urgent nature or carries out urgent diagnostic or therapeutic procedures;

2. is rostered for on-call duty and where, in the exercise of the Employee’s professional judgement, attends on-site and performs clinical work of an emergency or urgent nature or carries out urgent diagnostic or therapeutic procedures;

3. having been requested by another consultant to provide medical care to patients in a service within the public health service to which the Employee does not have a scheduled commitment, and where such services cannot be provided within their scheduled commitment when such care is approved by the Clinical Director/Executive Clinical Director/Employer, and the Employee attends at the site of such service and provides such care. This payment will be on the basis of the equivalent payment per call-out. 

iii. Payments will be as set out from time to time in the Department of Health Consolidated Salary Scales.

iv. Claims for “C” Factor payments must be made by the Employee no later than three months from the earliest date of on-call liability to which they relate. Such claims are subject to the upper financial limit applicable to “C” Factor payments. 

b. Compensatory rest 
i. If the Employee has, for the time being, an obligation to work on-call, the Employee will have an entitlement to avail of compensatory rest on the following basis.

1. 1:1 on-call roster entitles the Employee to 5 days in lieu per 4-week period.

2. 1:2 on-call roster entitles the Employee to 3 days in lieu per 4-week period.

3. 1:3 and 1:4 on-call rosters or otherwise will benefit from rest as set out in the HSE Guidance on Provision of Compensatory Rest for Consultants issued on 16 April 2014.

h)
Other Human Resources’ Policies

All other generally applicable human resource policies, e.g., Flexible Working, Trust in Care, Dignity at Work, etc. shall apply to the Consultant.

8.
Medical Council Registration:

The appointee shall at all times, while continuing to hold office, continue to be fully registered in the General Register of Medical Practitioners maintained by the Medical Council in Ireland, in the relevant specialist division.  Documentary evidence of Medical Council Registration is required and must be produced annually to the Medical Administration Department(s) of the Employer(s).

9.
Management:

Acceptance of the medical and administrative structures of the employing authority is necessary.  The appointee shall participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed.

10.
Continuing Medical Education (CME)/CONTINUING PROFESSIONAL DEVELOPMENT:

Subject to the provisions set out in the Public Only Consultant Contract 2023.
11.
Travelling & Subsistence Expenses:

Travelling and subsistence expenses necessarily incurred in the course of a Consultant’s duties shall be met on the basis applicable to persons of appropriate senior status in the public sector. Consultants holding joint appointments or appointments involving a commitment at more than one location will be reimbursed expenses in respect of travel between locations specified in the Clinical Directorate Service Plan and agreed with the Employer(s).

12.
Confidentiality: 

In the course of the Consultant’s employment, (s)he may have access to, or hear information concerning the medical or personal affairs of patients and / or staff.  Such records and information are strictly confidential and, in whatever format and wherever kept, must be safeguarded.


The Consultant must also abide by the Employer’s policy with respect to confidentiality.

13.
Clinical Indemnity:

a. The Consultant will be provided with an indemnity against the cost of meeting claims for personal injury arising out of bona fide actions taken in the course of his/her employment. 

b. This indemnity is in addition to the Employer’s(s’) Public Liability / Professional Indemnity / Employer’s(s’) Liability in respect of the Consultant’s non-clinical duties arising under this contract. 

c. Notwithstanding (a) above, the Consultant is strongly advised and encouraged to take out supplementary membership with a defence organisation or insurer of his/her choice, so that (s)he has adequate cover for matters not covered by this indemnity, such as representation at disciplinary and fitness to practise hearings or Good Samaritan acts outside of the jurisdiction of the Republic of Ireland.

d. Under the terms of this indemnity, the Consultant is required to report to an officer designated by the Employer in such form which may be prescribed, all adverse incidents which might give rise to a claim, and to otherwise participate in the Employer’s risk management programme as may be required from time to time. In the event that an adverse incident is first reported by a third party, the Consultant/Head of Department should be notified as soon as practicable.

14.
Medical Ethics:

All Consultants appointed to the Hospital shall abide by the decisions of the Medical Research Ethics Committee of the Hospital.

15.
Conflict of Interest / Ethics in Public Office:

a) Each Consultant should refrain from knowingly engaging in any outside matter that might give rise to a conflict of interest.

b) If in doubt, (s)he should consult the relevant Clinical Director or, in his/her absence, the Chief Executive Officer, and subject to a right of appeal, any direction given must be followed. 

The term ‘you’ is used in the remainder of this section to refer to the Consultant.

c) Should you occupy a designated position of employment
 under the Ethics in Public Office Acts 1995 and 2001, you are required, in accordance with Section 18 of the Ethics in Public Office Act 1995, to prepare and furnish an annual statement of any interests which could materially influence you in the performance of your official functions. 

· by Consultants employed by the Health Service Executive to the Chief Executive Officer, Health Service Executive;

· by Consultants employed by HSE funded agencies to the Chief Executive of the agency; 

not later than 31st January in the following year.

d) In addition to the annual statement, you must whenever you are performing a function as an employee and you have actual knowledge that you, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  You should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

e) Under the Standards in Public Office Act 2001, you must within nine months of the date of your appointment, provide the following documents to the Standards in Public Office Commission at 18 Lower Lesson Street, Dublin 2:

i. A Statutory Declaration, which has been made by you not more than one month before or after the date of your appointment, attesting to compliance with the tax obligations set out in section 25(1) of the Standards in Public Office Act and declaring that nothing in section 25(2) prevents the issue to you of a tax clearance certificate and either
i. a Tax Clearance Certificate issued by the Collector-General not more than 9 months before or after the date of your appointment 

or

ii. an Application Statement issued by the Collector-General not more than 9 months before or after the date of your appointment.

f) Important: You are required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/.

16.
Disciplinary & Grievance Procedures:


There exists Disciplinary and Grievance Procedures as contained in the Public Only Consultant Contract 2023
17.
Termination of Office:


If the Consultant wishes to terminate this employment, (s)he shall provide the Employer(s) with notice of his/her proposed termination date as set out in their Public Only Consultant Contract 2023.
GENERAL ACCOUNTABILITY
The person chosen will:

· Maintain throughout the Hospital awareness of the primacy of the patient in relation to all of the Hospital’s activities.

· Demonstrate behaviour consistent with the Values of the Hospital.

· Promote open communications throughout the Hospital.

The Consultant’s reporting relationship and accountability for the discharge of his/her contract is to the Chief Executive Officer of the hospital through his/her Clinical Director.

SPECIFIC ACCOUNTABILITY

The person chosen will be required to: -

(a) Act as Consultant Neurologist under the Board of the Adelaide & Meath Hospital, Dublin Incorporating the National Children’s Hospital (known as Tallaght University Hospital), as part of the Dublin Midland Hospital Group.
(b) Adhere to the Standard Duties and Responsibilities as detailed in the Public Only Consultant Contract 2023.
(c) Provide such service commitments and specific duties as detailed in the Health Service Executive letter of approval for this post.

(d) Participate in the provision and administration of Neurology services for patients at the Adelaide & Meath Hospital, Dublin, Incorporating the National Children’s Hospital (known as Tallaght University Hospital).

(e) Work within the Hospitals’ Clinical Directorate structures.

(f) Participate in the Neurology Consultant on-call rota and the Vascular Neurology (Stroke) on-call rota during the week and at weekends at the Adelaide & Meath Hospital, Dublin, Incorporating the National Children’s Hospital (known as Tallaght University Hospital), and provide cross cover, as appropriate.

(g) Participate in teaching, including undergraduate and postgraduate teaching and conference commitments of the department and of the Hospital for medical, nursing and other staff.

(h) Maintain a programme of continuing medical education applicable to the responsibilities of the post.

(i) Make a significant contribution to achieving OPD Waiting List targets, as well as dealing with day care and inpatient waiting lists.
(j) Support colleagues in Neurology to shape the policy in the Hospital with regard to the management of Neurology patients, best practice and accreditation.

(k) Attend and participate in meetings relevant to the post, e.g. Medical Board and appropriate division.

(l) Liaise with relevant senior Medical and Nursing staff in all matters pertaining to the general efficiency of the Hospital. 

(m) Perform such other duties appropriate to his/her office, as may be assigned to him/her by the Chief Executive Officer or designated officer, Adelaide & Meath Hospital, Dublin, Incorporating the National Children’s Hospital (known as Tallaght University Hospital).
NOTE: The extent and speed of change in the delivery of health care is such that adaptability is essential at this level of management. The incumbent will be required to maintain, enhance and develop their professional knowledge, skills and aptitudes necessary to respond to a changing situation. The Hospital is at the developmental stage therefore, the Job Description must be regarded as an outline of the major areas of accountability at the present time, which will be reviewed and assessed on an on-going basis.

GENERAL

	Informal enquiries:
	Informal enquiries are welcome from potential candidates. For further information, please contact Professor Dominick McCabe, Consultant Neurologist / Clinical Professor in Neurology (Tel.: -353-1-4144217 / e-mail: dominick.mccabe@tuh.ie);peter.lavin@tuh.ie or Professor Peter Lavin, Medical Clinical Director (Tel: -353-1-4142000 / e-mail: ). 
(Please note NO APPLICATIONS will be accepted via the Informal Enquiries email address)
Please note:  Any information provided to prospective applicants, applicants or shortlisted candidates by any parties does not form part of the contract, forms no part of the selection process, and is only an informal process.

	Referees:
	The names and addresses of three referees must be submitted with your application, two of whom should be from recent appointments.  The Hospital may also refer to present and former employers for reference purposes, without further notification to the applicant. An applicant who has any reservations regarding this matter should state same on their cover letter at the time of their application. Please be assured that we will only collect these details and contact referees should you be under consideration for appointment after the final interview.

	Thesis Clarification:
	If a thesis has been submitted but not granted, the applicant should clarify the status of the thesis in their Curriculum Vitae.

	Expenses:
	Tallaght University Hospital will not be liable for travelling or other expenses incurred by applicants who may be required to attend for interview(s).

	Amendments to Curriculum Vitae:
	Amendments / addendums to Curriculum Vitae are not accepted once the Short-listing meeting has taken place.  Addendums are not accepted at Interview.  Short-listed candidates will be invited at Interview to update the Selection Committee on any changes to Curriculum Vitae since submission.

	Personal Data:
	Curriculum Vitae must contain the following information:

	
	Home Address
	Irish address (if available)

	
	Home Telephone Number
	Irish Telephone Number (if available)

	
	Mobile Number
	Irish Mobile Number (if available)

	
	Email address
	Irish Medical Council Registration Number (MCRN) (if registered with the Medical Council of Ireland)

Registration Number(s) for Medical Councils outside the jurisdiction.


Immediate Applications are invited for this post:
To Apply:
Apply on-line at www.tuh.ie/careers  for the post, and upload a current copy of your detailed Curriculum Vitae for the post 

· Applications are accepted from candidates via our website. Please apply on-line and upload your current CV

· Applications submitted in any other format will not be considered

Please Note: This post will close when a suitable number of qualified candidates have applied.

A copy the Job Description is available: please email; consultant.recruitment@tuh.ie
 
APPENDIX A

THE  VALUES  OF  OUR  HOSPITAL

Vision 

Our vision is “People Caring for People to Live Better Lives” through:
Excellent health outcomes supported by evidence-based practice 
Positive patient and staff experience in an empowering and caring environment 
A culture of innovation and quality improvement in everything we do 
Mission 

Our mission is to enhance the wellbeing of our community through care and innovation. We strive to: 
Deliver high quality care to our patients 
Educate, train, challenge and empower our staff 
Foster a culture of research and innovation
Values 

Our CARE values – for patients, their families, our community and staff are: 
C: Collaborate – together and with our academic and care partners 
A:  Achieve – our goals, positive outcomes and wellbeing 
R: Respect – for patients, each other and our environment 
E:  Equity – for patients and staff
INDICATIVE WORK PRACTICE PLAN

	Day
	Times

From        To
	Details (please select from the details list below on page 11)
	Hospital/ Employer
	Hours Per Day

	MONDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Monday hrs
	
	
	
	
	

	TUESDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Tuesday hrs
	
	
	
	
	

	WEDNESDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Wednesday hrs
	
	
	
	
	

	THURSDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Thursday hrs
	
	
	
	
	

	FRIDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Friday hrs
	
	
	
	
	

	SATURDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Saturday hrs
	
	
	
	
	

	SUNDAY
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	Sunday hrs
	
	
	
	
	

	WEEKLY TOTAL HRS (should equal 37 hrs for full time posts)
	


	On-call commitment
	Is there an on-call commitment as part of this post?

Yes

If yes, frequency the individual consultant is on-call.

Full participation in the General Neurology and Vascular Neurology Stroke on-call roster with colleagues in the Department



The Work Practice Plan will be reviewed and assessed from time to time and must be regarded as an outline of the major areas of accountability at the present time.
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� Applicable to those employees in public service whose remuneration is not less than the lowest remuneration for a Deputy Secretary in the Civil Service, i.e. €168,992 as at 14th September 2007.





�Following Comment re closing date removed, as stated above we have no set closing date
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